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Super changes are 
coming soon
As another financial year comes to a 
close, in addition to our general end 
of year considerations there are some 
other significant changes that may need 
your attention. 

Increase in Super Guarantee rate
After the Retirement Income Review was released late last year, 
a cloud hung over whether the Government would remove or 
defer the scheduled increase of the Super Guarantee (SG) rate 
to 10% from 1 July 2021. This was further clouded by comments 
made by the Treasurer that indicated a change to Super 
Guarantee was indeed being considered as part of the 2021 
Federal budget.

However, with the budget behind us and no announcement on 
Super Guarantee being made, it is now safe to say the long-
scheduled increase to 10% is going ahead from 1 July 2021. 

If you have employees who are remunerated on a ‘base 
plus super’ basis, this will result in an increase to their total 
employment cost. However, if you have employees on a 
packaged structure you may need to discuss with them what 
the potential impact on their take-home pay may be.

Proposed start date for super 
fund stapling
In the 2020 Federal budget, the Government announced a series 
of reforms labelled as ‘Your Future, Your Super’. This included 
a long-discussed change to employer default contributions 
by introducing ‘stapled’ super accounts effective 1 July 2021. 
Importantly, this measure has yet to pass Parliament and 
there is limited opportunity to pass this legislation before the 
proposed start date.

If the change is implemented, when you onboard a new 
employee who doesn’t nominate their choice of fund, you 
will need to contact the ATO and confirm if the employee has 
a stapled super account. If the ATO have a record of a super 
account for the employee, they will provide information about 
the employee’s stapled fund. You will need to treat this account 
as their ‘default’ account for the purpose of making Super 
Guarantee contributions. 

With such a tight start date, the ATO will not have an immediate 
online functionality for employers to obtain details about 
an employee’s stapled super fund, but they have confirmed 
their commitment to supplying this information from 1 July 
2021 through more manual channels. Over time however, the 
ATO intends to incorporate this into the Single Touch Payroll 
onboarding process. 
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Indexation of contribution caps
While super contribution caps have changed many times 
throughout the years, as a result of changes in law, since 2007 there 
has only been one year where contribution caps have increased as 
a result of indexation. 

1 July 2021 will mark the second time this has occurred, with both 
contribution caps and the transfer balance cap indexing. 

The indexed caps will be as follows:

Concessional contribution cap $27,500 
(including SG)

Non-concessional contribution (NCC) cap $110,000

General transfer balance cap $1,700,000

For your information – Closure of 
Eligible Rollover Funds
As part of the Government’s drive to make super more efficient, 
Eligible Rollover Funds (ERFs) are being closed. ERFs were intended 
to be a temporary repository for super money that did not have a 
proper home.

Since ERFs do not have any way of forcing members to rollover 
and consolidate their benefits, amounts in these funds have 
continued to grow. 

The ATO is now able to pro-actively consolidate unclaimed 
super monies to a member’s active super fund. As such ERFs will 
be transferring accounts to the ATO between 1 June 2021 and 
31 January 2022, with the ATO actively consolidating these monies 
with the member’s remaining super benefits. You do not need to 
do anything. This will happen automatically.

Additionally, super funds are now able to transfer money to the ATO 
should they believe it is in the member’s best interest to do so. 

Overall, it is the continual evolution and improvements of 
digital interactions between super funds, employers and the 
ATO that is leading to enhancements to the superannuation 
system, which will ultimately improve member outcomes.

Bring forward NCC caps (for individuals 
under 65 from 1 July 2021)
While super contribution caps have changed many times 
throughout the years, as a result of changes in law, since 2007 there 
has only been one year where contribution caps have increased as 
a result of indexation. 

1 July 2021 will mark the second time this has occurred, with both 
contribution caps and the transfer balance cap indexing. 

If your total super balance is: Your maximum NCC 
cap for 2021–22 is:

Below $1.48m $330,000 
over three years

Between $1.48m to $1.59m $220,000 over two years

Between $1.59m to $1.70m $110,000 – 
no bring forwards

Over $1.7m $0 – no NCC 
cap available

Note: the total super balance is measured as at 30th June the 
prior year. 
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What’s coming up in talkingsuper?
To keep you informed about what members are reading in talkingsuper, we’ve summarised the 
upcoming articles: 

Super changes are 
coming soon!
From 1 July 2021, there are some 
exciting changes to super. Find out 
what they are.

Federal budget re-cap
Is Australia really ‘back’? See what 
you think about the Government’s 
proposals in our Federal 
Budget summary.

Good news about 
your life insurance
As an IOOF super member, in most 
cases, you will soon receive reduced 
premiums and some improved 
policy terms and conditions on your 
insurance cover.

Top 5 tax tips
With 30 June fast approaching, 
now’s the time to put in place 
the strategies that could save you 
paying more tax than you need to. 
Read our top 5 tax tips.

A New IOOF: MLC 
acquisition completes
IOOF announced the completion of 
the acquisition of MLC Wealth from 
National Australia Bank Limited. 

Read the full ASX release on 
our website.

Consolidate your 
super and save
With most Australians having four 
to five different jobs in a lifetime, it 
can mean that you have multiple 
accounts and might have lost 
sight of some of your super. It’s 
not uncommon.
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Economic and market snapshot
Vaccine rollout shapes the path to reopening and economic recovery

The first few months of 2021 saw an upward trend in COVID-19 
infections, particularly in mainland Europe and various South 
American countries. India, where the problem of accurately 
classifying COVID-related deaths has been particularly acute, had 
a dramatic spike in infection rates and, tragically, a significant 
death rate as hospitals became overwhelmed with cases. India’s 
devastating second wave highlights the possibility of more 
deadly and transmissible COVID mutations, which may disrupt the 
progress made by current vaccines.

Progress on the vaccine rollout was always set to be the central 
feature of economic reopening in 2021. While over 170 countries 
have started their COVID-19 vaccine programs, there is huge 
disparity in the rollout programs and levels of reopening with 
some emerging countries that have high rates of infections 
well behind. 

The UK has led the way to reopening with the government stating 
that the country is on track to offer a first dose to all adults by the 
end of July 2021. In the US the rollout has been delivered rapidly 
with the very effective mRNA vaccines dominating the rollout. 
Confidence in reopening has improved with around 30% of the 
population already receiving one dose, a good sign when given 
how the US was tracking before their program started. In contrast, 
Europe remains plagued by a slower rollout than other developed 
countries with concerns over the AstraZeneca vaccine and ties to 
rare blood clots persisting. Australia’s program is also lagging with 
signs that confidence in some vaccines has waned.

While vaccine rollout issues may continue, including supply 
and distribution, and levels of effectiveness, these challenges 
should ease in time, allowing economies to reopen and keep the 
unfolding global recovery on track.

Inflation expectations lift but rates are 
unlikely to rise any time soon
Economic optimism has also been boosted by the passing of US 
President Biden’s USD $1.9 trillion stimulus package. We expect this 
will support consumer spending at a time when the US economy 
is already gaining momentum. In March 916,000 jobs were added, 
a figure that points to reopening and economic improvement and 
we expect this upward trend will continue. 

In global news, the Global Composite PMI survey, a key indicator 
for economic activity, rose to a near seven-year high in March, 
suggesting the global economic recovery remains confidently 
underway, although likely peaking.

The more upbeat global economic outlook saw investors have 
more confidence in growth assets, like shares, which have 
powered ahead on the back of upward revisions to the earnings 
outlook. Conversely, investors fled from defensive assets, resulting 
in a huge sell-off in bond markets in February. 

Increased economic confidence has led to concerns that inflation 
will rise, and that central banks, such as the Reserve Bank of 
Australia and the US Federal Reserve, may start to taper their 
extraordinary monetary support going forward. Central banks 
have largely pushed back against these expectations as it’s actual 
inflation rather than expected inflation that’s of most concern and 
drives their policy outlook. 

While inflation is likely to rise in the coming months, due to 
higher oil prices and the effects of the 2020 pandemic slowing, 
it’s expected that any spike will be temporary and central bankers 
want evidence that there’s a sustained upward shift supported by 
a continued fall in unemployment before raising rates. However, 
the quantitative easing programs could be eased some time 
before rate increases commence. Overall, we expect central banks 
to keep monetary policies ‘loose’ to further support the economic 
recovery and jobs.

What may be ahead?
The COVID-19 pandemic intensified trends that had been in 
place for some years, such as online retail sales, as more people 
were working and shopping from home. This saw growth stocks, 
primarily in the technology sector (including the ‘FAANG’ stocks 
– Facebook, Amazon, Apple, Netflix and Google), see huge 
gains in 2020. 

In 2021 economies are beginning to heal and we’ve seen elevated 
returns from value stocks, such as banking, which tend to benefit 
most from reopening. While returns are unlikely to continue at 
the high levels we’ve seen in the year to date, we consider returns 
should remain robust going ahead as economies reopen and 
jobs recover. 

If you’d like guidance on making the most 
of this new phase in the economic cycle to 
secure your financial future, contact us. 
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Investment performance
Returns for the IOOF Balanced Investor Trust (MySuper option), IOOF MultiMix and MultiSeries 
as at 31 March 2021.

Returns 3 months 
(%) 

6 months 
(%) 

1 year (%) 3 years (% 
pa)

5 years (% 
pa)

IOOF Balanced Investor Trust* 2.61 8.59 18.13 8.05 8.45

IOOF MultiMix Capital Stable Trust -0.07 2.77 7.92 4.81 4.81

IOOF MultiMix Conservative Trust 0.63 3.68 8.27 5.33 5.61

IOOF MultiMix Balanced Growth Trust 2.7 8.83 17.82 8.44 9.15

IOOF MultiMix Moderate Trust 1.99 6.82 13.35 6.85 7.32

IOOF MultiMix Growth Trust 3.62 11.25 22.39 9.4 10.42

IOOF MultiMix Cash Enhanced Trust -0.03 0.49 1.86 1.69 1.97

IOOF MultiMix Diversified Fixed Interest Trust -1.97 0.38 7.03 4.73 4.43

IOOF MultiMix Australian Shares Trust 2.47 15.62 40.43 10.82 11.3

IOOF MultiMix International Shares Trust 6.27 13.39 24.98 11.06 13.3

IOOF MultiSeries 30 0.34 3.26 8.68 5.84 –

IOOF MultiSeries 50 1.41 5.85 13.17 7.12 –

IOOF MultiSeries 70 2.57 8.55 18.11 8.35 8.54

IOOF MultiSeries 90 3.74 11.23 22.28 8.88 –

* The IOOF default fund for MySuper Source: IOOF

Performance is net of fund manager fees and charges. Performance is based on exit price to exit price for the period and assumes that all distributions are reinvested. Investment 
management fees, other fees, expenses and tax (where applicable) are accounted for in the exit prices. Unit prices may rise and fall in line with the value of the underlying assets. 
Neither IOOF, the investment managers, nor any of their related bodies corporate, guarantee the performance or any rate of return of the investments.

Everything you need in one place
Whether you’ve just joined us, or have been partners  
with us for a while, you’ll find all the tools you need  

to set up and maintain your plan as well as resources to  
help your staff make their retirement dreams a reality.

ioof.com.au/employerhub
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Disclaimer
This document contains factual information and general advice only and has been prepared without taking into account your and your employees’ particular objectives, needs, 
and financial circumstances. Before making any decision based on this document, you and your employees should obtain and consider a copy of the relevant product disclosure 
statement (PDS) and consider consulting a licensed financial adviser. You and your employees may obtain PDSs from our website www.ioof.com.au or by contacting us directly. 
The information provided in this document is given in good faith and prepared based on information that is believed to be accurate and reliable at the time of publication. Past 
performance is not a reliable indicator of future performance.
This document is issued by IOOF Investment Management Limited (IIML) ABN 53 006 695 021 AFSL 230524 as Trustee of the IOOF Portfolio Service Superannuation Fund 
ABN 70 815 369 818, and IOOF Investment Services Ltd (IISL) ABN 80 007 350 405 AFSL 230703 as the Responsible Entity for the IOOF Balance Investor Trust, IOOF Multimix and 
MultiSeries range of Trusts. IIML and IISL are part of the IOOF Group which consists of IOOF Holdings Ltd ABN 49 100 103 722 and its related bodies corporate.

More information?
If you would like more information about any of the topics mentioned in this edition of SuperView, 
please contact your Workplace Solutions Manager.
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